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Abstract description (EN):

The publication discuss three essential conditions of a system of maternity and
parental leave thatobserves the principles of equal opportunities and work-life
balance in the Czech Republic. They include: an effective concept of maternity and
family care, a well-functioning network of child care services and positive flexibility
in the job market. Policy recommendations to improve

the position of parents in the society and for a more efficient child care network are
included. The reproductive patterns in the Czech Republic have undergone
significant changes over the last 20 years, largely in line with European trends. The
prevalence of marriage and childbearing at an early age has been replaced by a
model of marriage and childbearing of lower intensity at a later age. The recent
increase in fertility rates has been a result of two simultaneous developments: a
delayed compensation effect and a new reproductive pattern. The Czech family
policy is marked by a distinct lack of conceptual approach. Its all too frequent
amendments typically accompany each change of the government regardless of
current or upcoming demographic developments. Child care is neglected both at the
level of state (legislation, institutional support, etc.) and at the level of regions
(which are responsible forfounding and running nurseries and kindergartens).
Gender equality

must underlie any family policy rooted in democratic values as its principal value.
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Democratic family policy should not create, preserve or reproduce gender
stereotypes, particularly in the area of attributing domestic work and care to women
and paid work to men.

Title (Original Language)?0dinnd politika: ~rodicovska a
materska dovolena

Abstract description (Original Language):

Publikace se zabyva tremi zakladnimi podminkami koncepce rodicovské a materské
dovolené, kterd respektuje rovné prilezitosti zen a muzu a ktera umoznuje sladovani
rodinného a pracovniho zivota. Temi jsou: efektivni koncepce materské a rodicovské,
fungujici sit zarizeni a sluzeb péce o deti a trh prace umoznujici pozitivni flexibilitu.
Soucasti textu jsou i navrhy a doporuceni, kterd mohou prispet k zlepseni postaveni
rodicu ve spolecnosti a k funkcni siti zarizeni péce o deti. Demografickd reprodukce
Ceské republiky se v poslednich 20 letech vyznamne

promenila a do znacné miry sledovala evropské trendy. Probihajici vyvoj lze
charakterizovat jako odklon od tzv. modelu casné a vysoké snatecnosti a plodnosti k
modelu pozdni a nizké snatecnosti a plodnosti. Jednim ze zasadnich problému ceské
rodinné politiky je jeji nekoncepcnost a casté zmeny, které jsou zavislé spiSe na
politické profilaci vlad, nez na aktudlni demografické a spolecenské situaci,
potrebach a budoucimvyvoji. Prace podrobne rozebira systém péce o deti
predskolniho veku

(jesle, materské skoly), pracovni podminky rodicu (castecné, flexibilni pracovni
uvazky) a navrhuje
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