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Abstract description (EN):

This publication of good practice provides answers to most frequently asked
questions on the gender issues on the workplaces asked the labor inspectors and
public health experts from employers and employees in Slovakia. Men and women
can do the same kind of work with respect to the conditions given by sex. Men a
women are legally equal but biological differences are real and must be respected.
The average muscle strength of women is to 30% less than men. Differences
between men and women are due to the different biological structure. Men have a
stronger skelet, greater muscle mass and greater capacity to receive and use oxyen.
Women are less suited for maximum energy expenditure. The publication contains
the recommendations for practice based on a comprehensive analysis of
occupational accidents, diseases, risk work and the experience and knowledge
gained from representatives of the of employers and employees. It was formulated
five areas and measures to promote gender equality at enterprise level.

Title (Original Language):Tacovné podmienky a rodova
rovnost

Abstract description (Original Language):

Predkladané pravidla dobrej praxe z problematiky rodovej rovnosti na pracoviskach
poskytuju odpovede na najcastejSie otazky, ktoré kladli inSpektorom prace a
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odbornikom z oblasti verejného zdravotnictva zamestnavatelia, zamestnanci a
zastupcovia zamestnancov. Principidlne mé Zu muzi a Zeny robit ten isty druh
prace, ale za predpokladu prisposobenia podmienok na vykon prace danému
pohlaviu. Vzdy vSak plati, ze treba aj individudlny pristup, lebo hoci sme pravne
rovni, biologické odliSnosti si redlne a musia byt resSpektované. Pravidla dobrej
praxe uvadzaju odporucania pre podnikova prax. Pri ich formulovani vychdadzal
autorsky tim z komplexnych analyz pracovnej turazovosti,chor6éb z povolania,
rizikovych préc, zasad prace s ludskymi zdrojmia socidlnej politiky na podnikovej
urovni realizovanych pocas projektu. Rovnako sa snazil v maximalne moznej miere
zuzitkovat skusenosti a poznatky ziskané na zaklade pracovnych kontaktov so
zastupcami jednotlivych zamestnavatelskych subjektov Bolo formulovanych pat
oblasti,v ramci ktorych su Struktirované opatrenia smerujuce k podpore rodovej
rovnosti na podnikovej drovni. V ramci komplexného pristupu k opatreniam na
podporu rodovej rovnosti sa osobitne uvadza cast zamerand na vclenenie rodovej
problematiky do systému riadenia bezpecnosti a ochrany zdravia pripraci v
podnikovej praxi.
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